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Statute 429 : Seeking Release:

(1) (a) The teacher shall not leave the service of the University/College/ Recognized Institution
without giving to the University/Governing Body three months notice, if he is confirmed, or one
month's notice if he is on probation or in lieu thereof pay to the University/Governing Body an
amount equivalent to three months’ or one month's salary, as the case may be.

(b)The Principal appointed in a College conducted by or affiliated to the University or Head of
the Recognized Institution shall not leave the service without giving three months' notice if on
probation or six months' notice if confirmed to the University/Management or in lieu of notice pay
to the University/Governing Body an amount equivalent to three months' or six months' salary
as the case may be.

(c)Where a teacher is appointed on a specific contract, the period and conditions of contract
shall not be inconsistent with the conditions as laid down herein.

(d) The University/Governing Body, at its discretion may waive the above notice period in part or
in full.
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